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Q3: What is your membership level with Katy Area EDC?
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Q4: How many full-time employees or full-time equivalent employees 
does your organization have?
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Q5: Does your organization meet the Small Business Administration size 
standard? www.sba.gov/content/small-business-size-reg
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Q6: Please select the primary industry group(s) classification of your 
organization?
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Q7: For Small Business Enterprises: Is your organization construction or 
construction-related?
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Q8: Is your organization a federal contractor?
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Q8: Is your organization a federal contractor?
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Q9: Does your organization provide goods or services to local, state, or 
government agencies?
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Q9: Does your organization provide goods or services to local, state, or 
government agencies?
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Q10: Is your business at least 51% owned by one or more Veterans of the U.S. Armed Forces and 
whose management and daily business operations are controlled by one or more veterans?
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Q10: Is your business at least 51% owned by one or more Veterans of the U.S. Armed Forces and 
whose management and daily business operations are controlled by one or more veterans?
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Q11: Is your business at least 51% owned by one or more Service-Disabled Veterans of the U.S. 
Armed Forces with a service-related disability determined by the VA or Department of Defense?
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Q11: Is your business at least 51% owned by one or more Service-Disabled Veterans of the U.S. 
Armed Forces with a service-related disability determined by the VA or Department of Defense?
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Q12: Is your organization owned by a U.S. citizen or legal permanent 
resident of the U.S.?
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Q12: Is your organization owned by a U.S. citizen or legal permanent 
resident of the U.S.?
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Q13: For Minority, Women, and Persons with Disabilities Business Enterprises: Is your organization at 
least 51% owned, managed, and controlled by U.S. citizen(s) or legal U.S. permanent resident(s) that 
belong to one of the following eligible groups? If “yes”, please select the eligible group(s) that apply:
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Powered by
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Q14: Is diversity and inclusion a key element of your recruitment 
strategy?
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Q14: Is diversity and inclusion a key element of your recruitment 
strategy?
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Q15: Does your organization portray diverse individuals in marketing 
materials?
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Q15: Does your organization portray diverse individuals in marketing 
materials?
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Q16: Does your organization work to establish a reputation of 
commitment to diversity?
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Q16: Does your organization work to establish a reputation of 
commitment to diversity?
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Q17: Does your organization seek to utilize Historically Underutilized 
Businesses (HUB) in its procurement practices/supply chain management?
Answered: 18    Skipped: 2



Powered by

Q17: Does your organization seek to utilize Historically Underutilized 
Businesses (HUB) in its procurement practices/supply chain management?
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Q18: Does your organization have an established method for resolving 
diversity-related complaints?
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Q18: Does your organization have an established method for resolving 
diversity-related complaints?
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Q19: Is diversity training used at all levels of your business/organization?
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Q19: Is diversity training used at all levels of your business/organization?
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Q20: Does your organization allow employees time-off for diversity 
oriented/related events?
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Q20: Does your organization allow employees time-off for diversity 
oriented/related events?
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Q21: Does your organization provide sponsorships/funding for diversity 
events?
Answered: 19    Skipped: 1



Powered by

Q21: Does your organization provide sponsorships/funding for diversity 
events?
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Q22: Are Employee Resource and/or Affinity Groups supported in your 
workplace?
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Q22: Are Employee Resource and/or Affinity Groups supported in your 
workplace?
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